Division Meeting 3.5.2021 2pm

1. Standing Agenda Items: 
a. Guided Pathways
i. Thank you everyone who attended Interest Area meeting
ii. 
[bookmark: _MON_1676458299]Questions for Health and Science faculty: 
1. COLTS-CON: advertise JAMS for continuing students, departments welcome to hold individual JAMS, but Math and Word JAMS will be institutionalized
a. Need guaranteed funding for workshops to garner more particiaptoin
2. Integrate antiracism training for students, not just FYE, but for continuing students as well. 
3. Research and Planning (RP) Group of CA – Workshop 3/24 half day: introducing antiracism into the classroom
4. What can faculty do to address training: book club idea (Patty Hall book club readying White Fragility) good opportunity for faculty learning
5. Ellen Young: how to get students and faculty involved – podcasts great way to digest and discuss. 
6. Bill Schwarz: created module lecture on antiracism for students to view 
7. Attila stepping down from GP coordinator at the end of SP21. Please send application to Diana Tedone. Feel free to reach out to Attila to discuss role duties
b. STEM
i. Pi Day, Thursday 3/11 1:59pm – 3:14pm (since 3/14 falls on a Saturday)
1. Student budgeting using pie charts
2. Post flyer into canvas pages
3. Student Pi-recitation room 
4. Practice pie throwing so we can get Ameer (LOL)
ii. Job Shadow Program: Sharon Quach – (Job Shadow application https://smccd-czqfp.formstack.com/forms/job_shadowing_interest_application Fall application will be available at this link soon)
1. 3/26 – 4/1
2. Students get paid for participating
3. 16 students
4. 12 worksites
5. Students getting work documents processed currently
6. Recruiting for new fall cycle to being soon
7. Bio Tech firm Neurona Therapeutics looking to hire 5 community college students, paid $20/hr. BIO faculty can refer students to apply here: https://www.neuronatherapeutics.com/careers/current-openings/ 
8. 

9. Kenna Klass: 9am Fridays: Co-working sessions so students can work on scholarships, resumes, cover letters. Great opportunity for NSF mentors to connect

c. Additional Announcements
i. Women in STEM Club: looking for members, please announce to your classes
1. 
[bookmark: _GoBack]Currently meeting Wednesdays at 3:45pm
ii. Shout out to Ameer for engineering video
iii. Internship Page: https://www.canadacollege.edu/stemcenter/internships.php 
iv. STEM Canvas Page: https://smccd.instructure.com/courses/22246 

01 Sustainability Career Panel Flyer 3.9.21.pdf
| |
| | ‘
| L '-I
\
Y
. \
- T

CAREER PANEL:
ENVIRONMENTAL
SUSTAINABILITY

Insights & Converstaion Around
Growing Career Paths in Sustainability

| L W
Zoe Van Duivenbode G Schwartz

aFvation Resource Conservation Resource Conservation
Specialist Specialist - . Specialists 1l
Affordable Housing - Policy Climate Action Plan Schools Program Lead

= Jo\rey| %E:»

A P e

- Ng T ,L !!
LT

COME WITH YOUR
QUESTIONS AND CURIOSITY

Tuesday, March 9
1:00 PM - 3:00 PM
>> ZOOM ROOM <<

Join us for a virtual career panel to learn about how
these sustainability pioneers are making impact in their
career ecosystems.

>> RSVP HERE <<




https://smccd.zoom.us/j/83989797321

https://smccd.zoom.us/j/83989797321

https://smccd-czqfp.formstack.com/forms/san_mateo_county_office_of_sustainability_career_panel_rsvp
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WISE Presentation.pdf
Women In STEM Empowerment

W.IS.E





Our Goals as a Club

e Build a community that supports Women in STEM, helps
Women 1in STEM feel welcomed and have a sense of belonging

e Empower Women in STEM- with the help of each other and
allies, to have our voices heard

e Connect students to role models and successful women 1in
the industry through networking, conferences and other
professional events and activities





What will we do to reach those goals?

e Educate others about the struggles Women in STEM face,
and what they can do to help alleviate those struggles

e Hold professional development workshops such as resume
writing, interview simulation/ preparation, negotiating
salaries

e Advertise on campus (club rush/ posters) and work with

other clubs to grow the community, and raise awareness





continued...

e Fundraise to be able to attend Conferences such as Women
In Engineering, Society of Women Engineers, Women in Tech
Summit, and Women 1in Science, Engineering and Medicine.

e Network with professionals in the field, to meet and
mingle and gain knowledge of their experience





Quote that we stand by:

“Empowered Women
empower women”





Contact Us

Contact Email:

WiseClubCanadaCollege@gmail.com

Please Email if you are interested in joining
or if you have any questions.
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QuestionsFeb2021_suggestions.docx
Questions for Health&Science faculty:



1. COLTS-CON

https://canadacollege.edu/coltscon/

-What are college orientation instructions/guides/exposures specific to our Interest Area you wish included during COLTS-CON? You may use specifics for your department's needs.

Counselor input encouraging STEM/Health majors.
"Math is not so scary". Math anxiety vs. FUN.

Consistency. At college level you need frequency.

"It's not difficult".

STEM support /services/JAM/scholarship/recommendations orientation. = STEM team presentation!

Introduction to JAMS focusing on FYE but also promoting continuing students.

Focus on MATH(!!!)/WORD(!!!) Jam. Don't need to recreate for individual departments.

Include Counselors to advertise for JAMs/office hours, consistency.

Group dynamics/peer reinforcement. "Outliers" (Malcolm Gladwell)

-Would you volunteer to be in charge of a workshop representing that need?

We have the structure, we just need to have the guarantee of funding support. Amelito already did the research that this works. Still need specific counselor for entire IA. Sandra remains as specialist.



2. CRM

-How would you like the CRM to be customized for our Interest Area? This includes sending registration messages, customizing an introduction website to include specific guide videos you want students to see, or other creative ideas that enhance our Interest Area. Again, you may use specifics for your department's needs.

-The CRM "Success Teams" include faculty, counselors, and other staff the student needs. Do you have input as to defining the role of each person in such "Success Team"? (keep in mind this must be from the student's perspective)

3. Anti-Racism

https://canadacollege.edu/antiracism/

-What additional training/resources faculty/staff may need on anti-racism?

Book club in anti-racism in sciences (Ellen Young). Keep looking for anti-racism/anti-sexism articles. Keep including in GP discussions.

Additional resource:

https://rpgroup.org/Events/Research-Planning-Conference/Program-Workshops-and-Schedule/Pre-Conference_Workshops



-How can we incorporate anti-racism into the FYE? (e.g. COLTS-CON)

Cultural/gender awareness in math/sciences. Role models/presentations from underrepresented groups.

-How can we reinforce anti-racism subsequently? (e.g. in pedagogy and curriculum)

Highlighting role models in health/science.

-How do we communicate anti-racism message on a consistent basis?

Additional resource:

RP Group Pre-Conference Workshop titled: https://rpgroup.org/Events/Research-Planning-Conference/Program-Workshops-and-Schedule/Pre-Conference_Workshops

4. PEP

https://canadacollege.edu/outreach/pep.php

-What is your knowledge/understanding of HS outreach and the PEP program?

-What message or format of communicating would you like for PEP specific to our Interest Area? Again, you may use specifics for your department's needs.

-What are ways our faculty can get involved in PEP? Or what content would faculty want included?





-Elteto

Updated Feb. 26th 2021
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